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It’s Your Local... Get Involved !

  As you may know, CWA Local 1109 has 
successfully organized a unit of Cablevision 
workers in Brooklyn, NY.  We credit District 1 VP 
Chris Shelton, District 1 Organizer Tim Dubnau, 
President Rolando Scott, EVP Chris Calabrese, the 
whole 1109 Executive Board, and all of our 1109 
Brothers and Sisters from Brooklyn for doing an 

incredible job.  It is a testament to their hard work 
and dedication to growing our Union.       

 CWA Local 1103 has been receiving inquiries 
and leads from Cablevision techs and others from 
around the tri-state area.  We have to do more; all 
of us have to do more.   

Continued on page 4
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It’s Time to Educate the 
Masses about Unions

In last month’s column, I wrote sparingly about 
the failure of Unions to deliver a message that reso-
nates, which would explain what the Union is and 
what it can do for workers across the nation and in 
our communities. 

Average people who have had limited, or no 
exposure to a Union usually reach conclusions per-
taining to Unions that are based on misperception, 
movies, or employer propaganda.  You have heard 
them: Unions are corrupt, Unions only want your 
money, Unions protect the lazy and unmotivated, 
Union leaders only care about their friends, Unions 
cause companies to lose money, and Unions are 
outdated and therefore aren’t needed today.       

In some instances, Union Members themselves 
may have had a bad experience with a Union or a 
particular representative.  In those cases where the 
bad experience is legitimate, that may justify the 
resulting distaste for a Union.  In other instances, 
some union Members have an unrealistic expecta-
tion of what the Union is and what it should be 
doing for them.  It is when those expectations are 
not met to their own satisfaction, that they can 
become soured, but those cases are few and far in 
between.       

      It’s an odd dichotomy because in one way it 
makes sense to me that a percentage of Americans 
do not have love for Unions because of the constant 
barrage of anti-union talking points delivered by 
FOX NOISE, CNBC and the like.  Also, in grammar 
schools and high schools across the nation there is 
almost no education that takes place, which accu-
rately depicts modern day Unions or their mission. 
(In school, if there was a day or two dedicated to 
early labor rights or organized labor that would 
be a lot.  Anyone remember Samuel Gompers?)  
But in another way it makes no sense, because 
almost every encounter the average citizen has 
with an emergency service worker, or a provider of 
everyday services, or a teacher, or a pilot or flight 
attendant, or a nurse, is with someone belonging 
to a Union.  

So, how could it be that all of these personal 
experiences and interactions with unionized work-
ers don’t correlate to an overall positive attitude 
towards Unions and workers?     

I believe that the answer lies in the fact that for 
over 30 years the class collaborationists have sold 
the glories of the free market, and the incompetence 
of government, and have convinced middle class 
Americans to be resentful of each other.  They don’t 
want there to be any acknowledgement that there 
is a distinction in class, as long as they remain at 
the top of the class.  They want everyone to believe 
that we are all in this together, however we are not.  
They want everyone to believe that class warfare is 
bad.  It’s not bad when they have waged war with 
us, the 99%, for the last 30 years, it’s only bad now 
when the 99% fights back.  Then it’s bad.       

Don’t think we have been at the receiving end: 
How else can you explain that we have been in 
major wars with no draft, which overwhelmingly 
shifts the burden of war to the families making 
up the 99%?  How else can you explain that tax 
rates for investors are lower than it is for workers?  
How else can you explain that corporations pay 
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no federal income taxes while our federal taxes 
must be paid, and the services we depend on are 
cut to the bone?  Why else have we been driven to 
a national debate about deficits and entitlement 
reform, but not corporate tax reform?  How else 
can you explain a financial burden shifted off the 
shoulders of the wealthy and onto the rest of us?  
How else can you explain Citizen United?  How 
else can you explain the attack on voters who are 
disproportionately Black and Latino?  How else can 
you explain that American jobs are being shipped 
overseas, while the companies deporting them still 
receive our tax dollars?               

But we can roll back the tide.  We can deliver a 
message which resonates.  We have a story to tell.  
There is an opportunity today for Unions to be 
an instrument for change, to be transformational.  
Every day, Union Members can and do effectuate 
progressive change in our society.  We can, legiti-
mately, make the case that Unions are as important 
today as they were yesterday.   

 
Where do we start?
First, we need not apologize for belonging to 

a Union or being Union.  Second, let us proudly 
define who we are, on our terms.    

As a Local, we intend to create and start a 
Local 1103 “Proud to Be” social media campaign.  
First, we want to demonstrate who we are, not as 
workers, but who we are in our communities.  That 
Union Members are coaches, volunteer firefighters, 
veterans of war, blood donors, Girl Scout leaders, 
[moms and dads, grandmas and grandpas].     

 We need your help. 
 If you are willing to pass along a photo of 

yourself doing something outside of work, it will 
be put together in a promotional video slide show 
with music.  The photos can be anything.  It can be 
you at a ball game with your kids, or at Christmas 
with your nieces, or coaching a soccer game, or you 
in a military or firefighter uniform.  Anything!  The 
email address for the picture project is: pics1103@
hotmail.com .  

 If this works the way that we envision, we 
will then move to actual videos with personal 
testimonies.  This isn’t necessarily a mobilization 
activity, but if you’re tired of the talking heads on 
network TV who are doing the dirty work of the 

corporate and municipal bosses, then step up to 
the plate.  

 
Educating the public about who we are and 

what we stand for is consistent with the mission 
to re-establish Local 1103 and Union pride.  

Finally, On behalf of the Local 1103 Executive 
Board, I proudly announce that we have hired 
a new Local Union Organizer.  Christina Henry 
started work on February 21, and immediately was 
assigned by me to work on our local Cablevision 
campaign.    

 You should also know that we have worked 
out a unique agreement with the Working Families 
Party.  Christina is on loan to us from the Working 
Families Party for a minimum of four to a maxi-
mum of six months.  After the 4-6 month period, 
the Executive Board will assess our progress and 
decide whether a permanent solution to our Or-
ganizing program is required.       

 The hiring of a full-time organizer, focused 
on only organizing, is a positive step forward for 
this Local.    

   Kevin Sheil,
    President

Verizon Layoff Arbitration 
Case Update:

The Company and the Union have 
agreed to the following schedule 
for submitting briefs for the layoff 
arbitration:

Initial briefs submitted by May 
18th, Reply briefs submitted by 
June 1st
 
Hopefully a decision will be re-
ceived by August.

Continued from page 2
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                Continued on page 5

 
 We are asking our Members that come 
into contact with a Cablevision worker, to 
introduce yourself.  Let them know you are 
member of a union and that you belong to CWA 
Local 1103.  Ask them if they have heard of CWA 
and if they know that Cablevision workers in 

Brooklyn chose to go Union. Tell them Brooklyn 
Cablevision workers will have a much stronger 
contract if others join the union, too.  

 It’s important that you use your own 
words.

Get Involved .. continued from front cover
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Get Involved .. continued from page 4

 Ask them if they are interested 
in joining the Union.  Ask them if they 
would be interested in speaking to 
someone who can provide them with 
information about the Union.  Ask 
them to give you their name and/or 
number.  Write it down and call the 
Local with it.

 If they do not want to provide 
a name and/or number, always offer 
them the Local 1103 Union Hall 
phone number at 914-939-8203, and 
urge them to call.  If you have any 
questions, please call and ask to speak 
to Christina Henry.     

 Most importantly, let them 
know that all calls and contacts will 
be kept confidential.
 
 CWA is working on a unified 
approach to this campaign across the 
District, so we can work quickly to 
move the next unit towards victory.   
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One of the difficult duties we have as RMC officers 
is finding ways to encourage retiree participation in 
rallies and demonstrations as we fight to protect our 
benefits.  If we as retirees sit back and rely on others to 
fight our battles for us there is the very real possibility 
that one day retirees will go out to their mailboxes and 
find a bill from Verizon for monthly healthcare premi-
ums.  Sound farfetched?  Not if you have been keeping 
up with the company’s unrelenting pursuit for benefit 
givebacks and future healthcare payments in the cur-
rent contract negotiations with them.  This in spite of 
being a highly profitable company!

We all have lives that pull us in many directions.  If 
we lose our benefits will we still have the resources to 
continue living those lives as we do now?  How many 
of us will be able to pay more for medical coverage and 
still meet the many financial and personal obligations 
that all retirees have?  

How do we as CWA 1103 RMC officers inspire 
our fellow retirees to put their feet to the pavement 
and stand up to Verizon and remind them we are still 
here!  

We now have a brand new CWA 1103 RMC banner 
which we are anxious to inaugurate at upcoming rallies 
in front of Verizon Wireless stores.   We need retirees to 
take time to come out and stand in front of the stores 
holding our banner and remind Verizon we have not 
gone away and will not go away!  We need to make our 
presence known!  We need to keep our voices loud and 
unified.  Too much is at stake to let up now!

We like to thank all our members who have sent in 
their 2012 $20 annual Chapter dues and to those who 
paid their one- time Council membership fee.  Remem-
ber your support keeps our chapter growing and keeps 
our Union strong. 

For our members who ask why they must be a 
Council member in addition to being a chapter mem-
ber a reminder of what the Retired Members Council 
is all about.

The Retiree’s Corner..

As Council members, we may be retired but we re-
main active in the life of our union. Because of the steady 
erosion in the retirement security of most Americans, we 
believe it's essential that we actively participate in the 
struggle to protect our benefits. Through the Council, 
CWA retirees have input into key retiree programs as 
they are shaped through contract negotiations and or 
legislation. The CWA Retired Members' Council works 
to safeguard and enhance our retirement in many ways 
by:

- Monitoring company pension and health care 
policies.

- Tracking national legislation affecting CWA retired 
members

- Monitoring federal, state and local politicians and 
legislation in support of our goals and interests.

- Representing retired members' concerns and is-
sues with CWA bargaining councils before and during 
contract negotiations.

As always we hope you stay abreast of what’s going 
on in our chapter by clicking on the retiree link on the 
CWA Local 1103 website or by accessing us directly on 
http://www.cwalocal1103rmc.org/

Finally the CWA Local 1103 RMC Daily Evening 
Drawing has been reinstated and the first evening draw-
ing began on Thursday, March 1st.  It’s never too late to 
participate. For a $40 donation, you chose a (3) three-
digit number (ex. 371). If your number (ex. 371) matches 
the New York State Evening Daily Numbers Drawing 
that night, you win $50. This is a major fundraiser for our 
chapter and we are asking for your support. Send your 
check, 3 number pick, with an alternate 3 number pick 
if your first choice has already been selected, a phone 
number and e-mail address to the Union Hall with “at-
tention RMC” noted on the front of the envelope.

  Jeanette Spoor
  President CWA 1103 RMC
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Dear Kevin and my CWA Local 1103 
friends,

Thanks for your being a part of my 8th 
Annual Labor’s Agenda function.  I truly 
appreciate the support.  

The issues at hand in New York State are 
difficult and controversial, but we’ve made 
some positive strides last year, and I’m 
hopeful we’ll be diligent—and successful—
this year.  I always value your ideas and 
opinions.  

Best wishes for the coming spring season.

George Lattimer,
N.Y.S. Assemblyman

Letters to 
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Have a Drug, 
Alcohol or

Gambling Problem ?

Call 
Headquarters
939-8203 or 8204

Ask to be put in 
contact with 

Tom O’Halloran

All Information 
is Confidential



* * * 


