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 For decades, New York City has held a 
Labor Day Parade to honor the working men and 
women of our great country. This year, the New 
York City Central Labor Council held this event in 
conjunction with the Wounded Warrior Project to 
pay special tribute and say thanks to the brave men 
and women who have sacrificed so much in service 
to our country. 
 Before we talk about getting Labor’s message 
out, let’s expound on the WWP. Their primary goal 
is to help wounded service men and women survive 
mentally and physically after an injury. Besides 

teaching people how to deal with the long-term 
repercussions of a severe injury, they have teamed 
up with local physical rehabilitation specialists to 
help our warriors continue their secondary rehab 
after those injuries. Events like this also help raise 
awareness of the WWP to enlist the public’s aid 
for the needs of these severely injured men and 
women. If you want more information on this, go 
to woundedwarriorproject.org.
 Many Local 1103 Members joined with other 
CWA Locals and thousands more union activists to 

The picture say’s it all. Where we were during 
mobilization and where we are with the upcoming presi-
dential election.

Mark Crumm, Joey Barca, Doug Sheahan, Caroline 
DiMezza, Anthony Pugliese and Kevin Sheil get set to 
march in the Parade.
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 On September 6th, 
many good Local 1103 
Trade Unionists were pre-
pared to brave a rainy 
day to march with their 
Brothers and Sisters in the 
New York City Central 
Labor Council Labor Day 
Parade and show that the 
American Labor Move-
ment is alive and well. I’m 
convinced that God is a 

union member because the inclement weather held off 
until we got home. Of all of the Labor Day activities 
celebrated around the country, America looks at the 
New York City Labor Day Parade because the USA’s 
northeast corridor is where the labor movement was 
founded and is still the bastion of Labor that the rest 
of the country watches and follows. 

What was especially nice and heartwarming was 
that the New York Labor movement made a point 
to honor the forgotten men and women who have 
served in the Armed Forces and have been wounded 
in service to our country. This year’s parade was a 
special tribute to say thanks to those brave men and 
women who have sacrificed so much and honored 
the Wounded Warrior Project on their behalf. Be-
cause of the elements, it diminished the number of 
people who would have turned out and would have 
learned about this project, because besides helping 
our wounded soldiers, sailors, airmen and women, 
another purpose of the Wounded Warrior Project is 
public awareness.

It was only two months ago that CWA was in 
the midst of a bargaining battle that the rest of the 
country was watching – especially every major union 
and every major corporation. In a month from now, 
everyone will be watching the outcome of the most 
important presidential election of our time. Well, like 
the great mobilization effort that turned the tide in 
those negotiations, we can’t watch and wait. We have 
to be active and have an impact on these elections; 
because if we don’t, we will have four more years 
of jobs going overseas with corporations getting tax 
breaks for doing so, more people losing their homes 
through foreclosure, higher gas and heating oil bills, 
and even more taxes heaped upon us. John McCain 
has already promised to privatize Social Security and 
let Wall Street gamble with our earned retirement 

money. He has a health care plan that would actu-
ally tax people’s benefits and an education plan that 
would do nothing to help families pay for college. 
And he has publicly committed to vote against the 
Employee Free Choice Act. This is no friend of any 
senior citizen, no friend of America’s working class, 
and no friend of union men and women.

I want to thank everyone that came out to march 
in the NYC Labor Day Parade, that man the phone 
banks at the Central Labor Council HQ at night and on 
weekends, that volunteered to do the Labor to Labor 
Walk two Saturdays in Danbury to help re-elect Con-
gressman Chris Murphy, and who joined the Execu-
tive Board and took a bus to Redding, Pennsylvania 
to go door to door in another Labor to Labor Walk to 
help get the AFL-CIO and CWA endorsed candidate 
Senator Barack Obama elected. 
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This has not been written 
about for some time now and 
many newer Local 1103 Mem-
bers might not know their rights 
under a 1975 Supreme Court 
decision when an investigatory 
interview is being conducted. 
This is known as the Weingarten 

decision. Just as impor-
tantly, many in manage-
ment do not know of them 
either – so you should post 
this for their edification 
and/or give them a copy 
of it also. An Investigatory Inter-
view occurs when management 
questions an employee to obtain 
information and the employee 
has a “reasonable belief” that 
discipline or other adverse con-
sequences may result for what he 
or she says.

Under the Weingarten Deci-
sion, the following rules apply:    

Employee Role
Rule 1 – The employee must 

make a clear request for union 
representation before or during 
the interview. The employee 
cannot be punished for making 
this request.

Rule 2 – After the employee 
makes the request, the employer 
must choose from among three 

options. They are:
grant the request and de-

lay questioning until the union 
representative arrives and has a 
chance to consult privately with 
the employee, or.

Grant the request and end 
the interview immediately, or

Give the employee a choice 
of (1) having the interview with-
out representation or (2) ending 
the interview.

Rule 3 – If the employer de-
nies the request for union repre-

sentation  and 
continues to 
ask questions, 
it commits an 
unfair labor 
practice and 
the employee has the right to 
refuse to answer. The employer 
may not discipline the employee 
for such a refusal.

Steward Role
Although some supervisors 

assert that the only function of 
a Steward at an investigatory 
interview is to observe and to 
remain a silent witness, they are 
wrong. The Steward has the right 
to counsel the Member during the 
interview and assist the employee 
to present the facts. Legal cases 

have established the following 
rights and obligations of the 
Steward.

(1) When the Steward ar-
rives, the supervisor must inform 
the Member and the Steward of 
the subject matter of the interview 
(the type of misconduct which is 
being investigated);

(2) The Steward can take 
the employee aside for a private 
pre-interview before questioning 
begins;

(3) The Steward can speak 
during the interview, but has no 
right to bargain over the purpose 
of the interview or interfere with 
the interview;

(4) The Steward can advise 
the Member not to answer ques-
tions that are abusive, misleading, 

badgering, confus-
ing or harassing; 
and

(5) After ques-
tioning, the Stew-
ard can provide 
information to jus-
tify the Member’s 
conduct.

  KEVIN SHEIL
  Vice President

They are your Weingarten Rights - Use Them



4

1103

Communication Workers of America Local 1103
Statement of Revenue and Expenses for the Year Ended
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voice our solidarity that it’s time 
for a change. We want our jobs 
to stop going overseas, we want 
our Social Security protected, 
we want fair trade and not free 
trade, we want healthcare for 
all and not at the expense of the 
taxpayer, we want to bring our 
troops home and spend those 
hundreds of millions of dollars 
at home and not overseas, we 
want to stop the privatization of 
federal jobs, we want equal pay 
for women, and we want the 
Employee Free Choice signed 
into law  - and that’s just to name 
a few. 
 Besides letting the coun-
try know that America’s work-
ing men and women are tired 
of the status quo, are tired of 
being taken for granted and are 
tired of being considered second 
class citizens, we let our politi-
cal friends and foes know also. 
This election is not only about 
recapturing the White House, it’s 
also about putting labor-friendly 
men and women in the House of 
Representatives and in the Sen-
ate to reverse the last eight years 
of worker abuse. 

 FRAN GOTTRON
 Organizer

Labor Day... from page 12007 Financial Report

We include in this issue of The Eagle, the statement of revenue and ex-
penses. This is an audited report. Testing procedures were applied by our ac-
countant to income and expenses to verify their accuracy. Bank records were 
requested and cross-checks were conducted. The following report accurately 
portrays Local 1103’s statement of revenue and expenses for the fiscal year 
beginning 10/1/2006 and ending 9/30/2007.

Also, we have a balance of $528,561 in the Service Gift Fund as of Sep-
tember 30, 2006.

      Douglas Sheahan
      Secretary/Treasurer
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Dear CWA & Chris,
I am very grateful for all of your 

help to my campaign. Your support 
means a great deal, not only for its 
tangible effect, but for the warm and 
generous spirit it reflects.

Thank you for caring about the 
issues on behalf of your members 
and the hard work you constantly 
do on their behalf. I look forward to 
continue working with you on behalf 
of the working men and women 
in the 37th Senate District  as we 
strive to make a positive difference 
in people’s lives.

Warmest personal regards,
/s/ SUZI
Suzi Oppenheimer, 37th S.D.

* * *

To the Executive Board,
Many thanks for the retirement 

gift from the Local. I would also like 
to thank Kevin and Pug for present-
ing it to me. No matter where I work 
in the future, I will always be 1103 
in my heart.

Wishing you much success in 
negotiating a new contract.

Sincerely,
/s/JEANNE HIGGINS, retired

* * *

Dear Chris,
Please thank everyone in CWA 

Local 1103 for their friendship and 
support. My political endeavors 
would not be possible without it. If 
there is anything I can do, please let 
me know.

/s/ CHRIS,
Chris Murphy, U.S. Rep.
Connecticut’s 5th CD

Dear Mr. Barca,
I am responding to your recent 

letter is which you commended Lt. 
Eugene Matthews, Sgt. William 
Esainko, P.O. John Hawkins, Det. 
Steven Goralick and P.O. Ryan 
Gilchrist for assisting in making the 
CWA rally at the Rye Town Hilton 
on August 1st successful.

I am pleased that you thought 
enough of their actions that you took 
the time to acknowledge our officers. 
The Department is proud of the ex-
pertise and professionalism exhibited 
by our members, and it is greatly ap-
preciated when they are recognized. 
A copy of your correspondence has 
been provided to the officers which 
will be included in their personnel 
folders.

Sincerely,
GREGORY J. AUSTIN
Chief of Police, Rye Brook PD 

* * *

Dear Mr. Sheahan,
I am happy and honored to ac-

cept the Howard Miles Scholarship. 
I am writing to thank the Executive 
Board and Members of Local 1103 
for this honor. I will be attending 
Stony Brook University this Fall. 
Thank you for helping me start my 
college career.

Sincerely,
/s/ROBERT KLIEGL

Dear Joey,
It was great to see you at the 

Convention. Local 1103 is among the 
best run Locals in CWA – the Mem-
bers are always 1st. I think back to 
that terrible day when we lost Gerry. 
The company never learns – even in 
’08 bargaining – they always take the 
wrong road. Sorry I can’t be with all 
my friends at the golf tournament. 
I did go once and had a great time, 
but enclosed is a contribution for the 
families. 

I respect and admire your Local 
very much and always look forward 
to receiving The Eagle. My very best 
to you, the Officers and Board and all 
the Members of a terrific Local.

Love,
/s/DINA BEAUMONT

* * *

To the Members of 1103,
I would like to express my 

appreciation for being one of the 
recipients of the Executive Board 
Scholarships. Being a first year col-
lege student at Stony Brook, I’m sure 
that there will be many unexpected 
expenses that I did not anticipate. 
Once again, Thank You!

Sincerely,
/s/DOUGLAS SHEAHAN

* * *

Dear CWA 1103,
When I started my campaign 

for Congress, I was told by everyone 
to reach out to you. Well they have 
proven to be true. Thank you for 
everything you have done.

Sincerely,
/s/ JIM HIMES
Candidate for Congress

REGISTER and VOTE
In New York register by October 14th    —    In Connecticut register by October 21st

We have the voter registration forms at the Union Hall
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2M workers rights violations
In what may be a world record, WalMart, the 

world’s largest retailer, known for its virulent anti-
worker and anti-union stands, broke labor law more 
that 2 million times over a 6-year period by denying 
workers time for breaks and forcing them to work 
“off the clock” for no pay a Minnesota judge ruled. 
District Judge Robert King ordered the monster 
retailer to pay wronged workers $6.5 million in back 
pay and they face fines as high as $2 billion for all 
of the wage-and-hour violations.

 
 
 

This culminated a 7-year legal battle by four 
former Wal-Mart workers who filed a class-action 
lawsuit on behalf of 56,000 current and former 
employees who worked at Minnesota Wal-Mart 
and Sam’s Club stores. The law requires every 
employer to provide its employees with sufficient 
time to eat a meal; yet Wal-Mart wouldn’t let them 
eat. The judge found that they violated the meal 
break law 73,864 times. 
AFL-CIO News, August 2008

Wal-Mart Embraces Chinese 
Communist Labor Unions

     If the preceding article didn’t anger you, read 
this.  

“Are you a Wal-Mart worker that wants to 
collectively bargain? Then you might need to 
move to China. While the world’s largest retailer 
has a record of ferociously busting unions in the 
United States, the company this week (7/16/08) 
signed a collective bargaining agreement with 
the Shenyang City Trade Union. Wal-Mart be-
gan agreeing to union representation in China 

in 2004 as long as the unions were associated with 
the Communist Party-run All-China Federation of 
Trade Unions. The agreement provides an annual 
8% pay increase, paid vacation, and overtime pay. 
The Chinese union said that the agreement reflects 
Wal-Mart’s commitment to social responsibility.
If you know anyone who works for Wal-Mart, you might 
want to show them these two articles.
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This year we have the chance to elect a president 
that is actually aware of the needs of most Americans 
– those who make up “the other” 99% of U.S. wage 
earners. Not only do our active Brothers and Sisters 
in CWA and Labor need better representation in the 
Department of Labor, but don’t kid yourself, so do 
we retirees. We need a Secretary who will build on 
the progress that the American Labor movement has 
secured for employees instead of the ripping apart 
our fair union/management relations that we have 
seen as business as usual these last eight years. The 
American worker also needs OSHA to regain its 
effectiveness and power to protect their safety and 
health which was relinquished by its current inept, 
corrupt and greedy management. And finally, we all 
need a strong National Labor Relations Board. Dur-
ing this last administration, there has been no one 

there to oversee workers’ rights. There has been no 
one there to enforce the card check rule, effectively 
stifling any chance for workers to join a union. And 
there has been no one there to make the NLRB be the 
workers’ watchdog instead of the current corporate 
lapdog. 

On Election Day, cast you ballot for the person 
that you feel will address your pressing issues. One 
man thinks our economy is doing just fine, while an-
other wants to jumpstart our economy with 5 million 
new jobs. One man wants to outsource American 
jobs while the other is adamantly against this. One 
man is against unions while the other is for them. 
One man wants to give tax breaks to America’s rich-
est wage earners while the other wants to give tax 
breaks to those making less that $50,000 (this gives 
retirees a much needed break). The choice really 
is a no-brainer. We need to elect Barack Obama on 
November 4th.

ANN ROUGHLEY, Asst. to Pres., 1103 LMC

The Retiree’s Corner

y
Have a Drug, 

Alcohol or
Gambling Problem ?

Call 
Headquarters

939-8203 or 8204
Ask to be put in 

contact with 
Tom O’Halloran

All Information 
is Confidential




